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September 1, 2008

Side Letter No. 1

Mr. C. W. Davis, General Chairman Mr. R. C. Wallace, General Chairman
Brotherhood of Locomotive Engineers and Trainmen Brotherhood of Locomotive Engineers and Trainmen
509 West Reed Street P. 0. Box 16039

Moberly, Missouri 65270 Asheville, North Carolina 28816

Mr. W. E. Knight, General Chairman

Brotherhood of Locomotive Engineers and Trainmen
P. 0. Box 279

Wheelersburg, Ohio 45694

Gentlemen:

This confirms our understanding in the event that BLET elects to exercise the opt-out provision set forth
in Article I, Section 4 of the September 1, 2008 Agreement. In that event:

The Thoroughbred Performance Bonus (which is referred to in Article I of the June 1, 1996;

March 6, 2000; November 1, 2003; and September 1, 2008 NSR-BLET Agreements) is cancelled
effective January 1, 2015.

All enhancements granted by the Carrier in the June 1, 1996, March 6, 2000, November 1, 2003,
and July 1, 2008 NSR-BLET Agreements are cancelled effective January 1,2015. These
enhancements include a) $15/.15 special pay differential rolled into the daily/over mile rates;
b) minimum basic day for separate deadhead; c) entry pay rate enhancements; d) weekend
holiday differentials; e) 401(k) savings plan; f) enhanced away-from-home meal allowance;
g) increased training pay; h) revised detention time arrangement; i) EP days; j) Carrier paid
disability contributions; and k) restrictions on the adjustment of guaranteed extra boards.

The amount of any Thoroughbred Performance Bonus for 2014 (payable in 2015) shall be
reduced by $2,000 (the lump sum paid under the November 1, 2003 NSR-BLET Agreement)
plus $1,200 (the signing bonus paid under the September 1, 2008 NSR-BLET Agreement) less
a) the equivalent per employee value of the bonus paid under the 2003 National Agreement; and
b) any lump sum payable under the next national agreement (e.g. the national agreement that
next follows the 2007 National Agreement). In the event an engineer’s 2014 bonus amount is

insufficient to recover the required amount, then the difference will be recovered through payroll
deductions.

Effective January 1, 2015, all standard basic daily rates of pay for NSR employees shall be
adjusted to standard rates of pay by applying all wage increases and all permanently rolled in
Cost of Living Allowances (COLA) amounts that would have been applicable under the 2003,
2008, and NNA National Agreements to current NSR rates of pay after these rates are reduced
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